SALT LAKE POLICE ASSOCIATION

2010 Contract Ratification Vote

The SLPA Negotiation team is recommending that you vote YES for contract ratification.  

This agreement is a two year contract with a re-opener for wages in 2011.  

Here are the highlights for Contact Voting:    Beginning July 1, 2010

· Last Years’ Merit steps will be funded

· The 1.5 pay suspension has been rescinded

· Possible 2010 – 2011 Merit steps will be evaluated throughout the year

· One Mayor’s Holiday will be granted, must be used by June 30, 2011

· Up to 4 Union Members may be released from each division to attend Union meetings

· SLPA will receive 30 days notice to comment before any changes to the City policies

· MOU can only enhance FLSA benefits, if MOU article fails to comply with minimum FLSA guidelines, the FLSA will prevail

· Police Dept. must provide 14 calendar notice to change your day off or all work at the event will be one and one-half (1 ½) times your regular rate of pay

· Police Dept. may change your work hours, 4 days notice is required if it involves a task outside your normal duties.  If 4 days notice is not provided, all work will be paid at one and one-half (1 ½) times your regular rate of pay

· Court Pay =  must be related to your official police officer duties

· STAND BY is whenever a police officers off duty activities are restricted so they are immediately available to return to work

· Military Leave has increased from 90 hours to 11 shifts

· Jury Duty – Time spent in jury duty, whether on or off duty will be credited towards that day’s work shift

· Police Department and the City will have a policies that allow officers to access their I.A. files and Personnel files

· Plan B enhancement:  Dependent Leave need not be determined by staffing levels. (It will now be just like calling in sick). 

Unrelated to the Contract but noteworthy is the Health Insurance premiums are rising again this year.  Our Co-Insurance is still a 90/10 split but the insurance premium is an 85/15 split up from last years’ 90/10.  

